
INCAP’s goal is to connect 50,000

students with hands-on career

opportunities by 2034, building the

talent engine that powers Indiana’s

life sciences future.

Addressing Workforce Gaps in
Life Sciences 

THE NEED FOR A NEW TRAINING PATHWAY

Indiana’s life sciences industry faces a

growing challenge: bridging the gap

between rapidly evolving job demands

and workforce readiness. 

By 2031, 72% of U.S. jobs will require

education or training beyond high school,

but only 39% of Indiana adults currently

hold an associate degree or higher.

Traditional college pathways can’t meet

all of Indiana’s workforce needs. That’s

why the state is building a structured,

employer-led professional and vocational

pathway that combines classroom

learning with direct experience with a life

sciences employer.

The Indiana Career Apprenticeship

Pathway (INCAP) provides Indiana a new

professional and vocational model that

gives Hoosiers real-world, paid work

experiences alongside classroom training

that is aligned to industry needs. High

school students graduate with skills,

credentials, and career momentum, while

adult students upskill or reskill and earn a

professional degree.

OUR ECOSYSTEM

Indiana’s Leading Role in 
Life Sciences 

Building Indiana’s New

Career Pathways for 

Life Sciences

#1 in life sciences &
pharmaceutical exports

70,000 employed in life
sciences statewide

3,253 life sciences
establishments

9.8% projected five-year
job growth*

*IBRC’s analysis of Lightcast, IMPLAN,

WISERTrade and QCEW data.



Help Build the Talent Pipeline

BioCrossroads is convening a steering

committee of life sciences companies to

guide this work. We’re seeking leaders at all

levels who are committed to shaping

Indiana’s future life sciences workforce.

Life Sciences ITA members will:

Share talent and workforce development

challenges

Identify in-demand occupations and the

key skills needs for these roles

Help design work-based learning

experiences to skill and reskill local

talent

Contribute time, expertise, and strategic

insight to guide curriculum and training

programs. 

When life sciences employers unite to

drive the development of vocational and

professional training pathways, this

ensures a regular pipeline of local talent

that strengthens the industry ecosystem in

Indiana.

An Industry-Driven Solution

THE EMPLOYER NETWORK

To strengthen Indiana’s talent pipeline, life
sciences employers must play a significant

role in the creation of training pathways

that meet current and future needs. 

The Life Sciences Industry Talent

Association (ITA) brings industry employers

together to identify the most critical roles

and defines the knowledge and skills

needed for those jobs. It then partners with

educators to shape curriculum and training,
and support implementation.

The Critical Role of

Industry Partners

SHAPING THE LIFE SCIENCES

TALENT PIPELINE

As the designated Life Sciences ITA,
BioCrossroads is uniting employers to

define in-demand roles and create local

talent with the technical skills necessary to

support industry growth. 

Member benefits include: 
Direct input into new life sciences

training pathways for Indiana talent

Deciding what key skills and

competencies should be reflected in

curriculum 

Access to industry specific vocational

and professional training plans for in-
demand occupations

Support to secure a steady pipeline of

well-trained, local talent 

Indiana's Life Sciences

Industry Talent Association ​

BIOCROSSROADS + INCAP

This is your opportunity to shape Indiana’s

life sciences workforce pipeline.

Your workforce pipeline.

Interested employers are encouraged to

contact BioCrossroads’ workforce team.

Life Sciences: 
Melanie Vuynovich

ITALifeSciences@biocrossroads.com

Scan the QR code to visit

BioCrossroads.com/INCAP

In partnership with:


